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“Hot Topics” Outline

Piece Rate Employers:

Demetrio v. Sakuma Brothers Farms, Inc. (Washington Supreme Court) payment for 10 minute break
and implications for Oregon Employers.

Pick Tickets- implications failure to enforce one worker per ticket requirement.
Proper monitoring of start/stop times.

Use of Farm Labor Contractors:
Joint employment issues- audit, indemnification, transportation.

Overtime- Application of Farm Exemption

H-2A- Corresponding Employment:
20 CFR §655-103- Corresponding employment. The employment of workers who are not H-2A workers
by an employer who has an approved H-2A Application for Temporary Employment Certification in any
work included in the job order, or in any agricultural work performed by the H-2A workers. To qualify
as corresponding employment the work must be performed during the validity period of the job order,

including any approved extension thereof.

“Local” workers must be paid same rate (AEWR) as “foreign” worker when engaging in corresponding
employment.

Tips for dealing with compliance investigations:
Use off season to help insure compliance- reputable consultants can help.
Train supervisors on how to deal with non-farm individual’s access to property.
Discuss where to check in- office or phone?
Check identification

“Open fields” issues.

Questions?






